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ENTREPRENEUR, COMMUNITY
ADVOCATE, EDUCATOR, BEST SELLING
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ABOUT JODI BRANDSTETTER
ENTREPRENEUR
Lean Effective Talent Strategies (LETS): LETS focuses on
providing consulting, training and education around talent
acquisition and design thinking. The Hiring Blueprint is the
division that specializes in talent acquisition and design thinking
consulting for small to midsize companies.
Talent Acquisition Evolution (TAE): TAE was founded in 2018
by Jodi Brandstetter shortly after she created LETS. TAE initially
started as a single day conference, but it soon branched out into
an entire online community. Although TAE is based in Cincinnati,
members from all over the US are able to discuss, connect, learn,
and work together through TAE events and through TAE’s
various social media groups.

COMMUNITY ADVOCATE
Jodi is also an advocate for the wellbeing of others within her
community. In 2018, Jodi was able to donate $3,000 to the
Women’s Fund of Greater Cincinnati. In 2019, Jodi was able to
donate $2,000 for the Lincoln Heights Outreach Program. In
2019 and 2020, Jodi sponsored Mason’s MYO Challenger for
children with disabilities. Jodi also has a passion for assisting
those who need career coaching. Since 2002, Jodi has assisted
well over 400 individuals who were in need of career coaching
pro bono .

EDUCATION AND EXPERIENCE

Jodi graduated from the University of Evansville with a Bachelor’s Degree in Business Administration with an emphasis in management. In 2007,
Jodi became certified in SPHR. Jodi then received her certification in SHRM-CP in 2015. In 2018, Jodi received her Strategic Talent Acquisition
Certification through the Human Capital Institute. Finally, in 2020 she received an advanced certificate in design thinking.
Jodi not only received multiple degrees and certificates in design thinking and HR, but she also has a vast amount of experience in the field of HR.
Jodi actually started her pursuit in the field of HR in 1999 as an HR intern for a hospital in Evansville, Indiana. Later in life, Jodi would be responsible
for the Recruitment efforts for Navient’s Collection Services group located in Ohio, New York, New Jersey, Florida, Indiana, Texas, Wisconsin and
Puerto Rico. She also oversaw the RPO vendor’s activities within the Collections Services group in 2012.
Jodi has also had multiple HR and Talent Acquisition memberships. Jodi is currently a Greater Cincinnati HR Association member, a Talent
Acquisition Trends Committee member, a SHRM member, and is a member of the Global Talent Acquisition Association.

EDUCATOR AND SPEAKER
Execunet Career Panel (2019)
Disrupt HR Cincinnati (2018)
Northern Ohio HR Conference (2018)

Jodi has had the opportunity to speak at:
Job Search Focus Group (2018, 2020)
Xavier, UC and NKU
HR Collaborative Conference (2012, 2017, 2019)

AUTHOR

HR Southwest Conference (2019)
Florida State HR Conference (2019)
Cincinnati AMA Panel (2019)

Jodi is excited to announce that she has recently authored her first book, Hire By Design: A Hiring Blueprint With Design Thinking.
Readers will be able to learn about utilizing design thinking with talent acquisition strategies, processes and experiences. In September
2020, Hire By Design became a Best Selling Book in 6 Amazon Categories.

FAMILY ORIENTED MOTHER
In addition to her professional pursuits, Jodi is focused on being the best mom to her beautiful daughter, Lena, and the best wife to her
wonderful husband, Ron. Her dog Dali and her cat Monet are her fur babies. Jodi enjoys reading, baking, and sports. Her favorite types of
books are autobiographies, true crime and business; her favorite team is the UC Bearcats; and she loves to bake a variety of desserts.

PREVIOUS SPEAKING EXPERIENCE

Northern Ohio HR Conference
DisruptHR Cincinnati
Talent Board Virtual Conference
Greater Cincinnati HR Association
Cincinnati American Marketing Association
Job Search Focus Group
HR Indiana Annual Conference

South Central Ohio HR
Talent Acquisition Evolution
Northern Kentucky Chamber of Commerce
HR Collaborative Conference
Florida HR Conference
HR Southwest Conference
Kentucky Chamber of Commerce

SPEAKING TOPICS
Utilizing Design Thinking to Enhance Your Candidate Experience
Length: 60 min session or 2.5 hour workshop
Candidate experience is all the rage when you are talking about
hiring now and in the future. Do you truly know what your
candidates want in an experience? Design Thinking is a design
methodology that provides a solution-based approach to solving
problems. By getting to know your candidates through observation,
extremes, interviews, empathy and insights, you can create the ideal
hiring experience for your ideal candidates. This session will give you
hands on training on how to utilize design thinking in creating your
hiring process.
Learning Objectives
1. Understand the steps of design thinking
2. Take a challenge/problem and work through the design thinking
process
3. Create a prototype that will help solve the challenge/problem

Design Thinkers: TA Idea Generation
Length: 4 Part Series (60 minutes per series)
This 4 part series will provide an understanding of design thinking
and how to utilize this method in talent acquisition. There will be
teams of 5 (up to 4 teams per series) and each team will create a
challenge statement and follow the design thinking method to
prototyping and iteration.
Learning Objectives
1. Understand the steps of design thinking
2. Take a challenge/problem and work through the design thinking
process
3. Create a prototype that will help solve the challenge/problem
4. Understand how to implement and iterate the solution
5. Work as a team to create out of the box ideas for talent acquisition

Hire By Design: Design Thinker in a Recruiter World
Length: 1 Day (6-7 hours)
In one day, your team can gain knowledge of design thinking and
utilize the method to create a solution for one of your talent
acquisition challenges. The day will include hands on experiences
with creating a challenge statement, observation, interviewing,
gathering insights, brainstorming, prototyping and iteration.
Learning Objectives
1. Understand the steps of design thinking
2. Take a challenge/problem and work through the design thinking
process
3. Create a prototype that will help solve the challenge/problem
4. Team Building

Hire By Design: The Candidate Journey

What Would a Great Recruiter Do?

Length: 60 min session or 2.5 hour workshop

Length: 2.5 hours

Before and after the COVID 19 pandemic, the candidate journey is
and will be important for organizations. Do you truly know what
your candidates' want in an experience? Design Thinking is a
design methodology that provides a solution-based approach to
solving problems. By getting to know your candidates through
observation, extremes, interviews, empathy and insights, you can
create the hiring experience for your ideal candidates. This session
will give you hands on training on how to utilize design thinking in
creating your candidate journey and hiring blueprint.

A hands on workshop that will review key practices that a
recruiter can do on a daily basis to be a great recruiter. This
presentation focuses on automation, methodology, relationship
building, and the processes involved with recruiting. This is a
presentation perfect for recruiters who want to know more about
the fundamentals of recruiting.

Learning Objectives:
- Identify the basic principles of the design thinking methodology
- Identify your ideal candidate through the candidate persona
- Create your candidate's journey and build your hiring blueprint

Learning Objectives:
- How To Plan Your Day
- Best Ways to Use Automation in the Recruiting Process
- Key Recruitment Metrics to focus on
- Building Strong Relationships with Hiring Managers
- Sourcing, Interviewing and Closing Candidates
- Recruitment Strategy

TESTIMONIALS
"I liked your session because it hits
home for me. I am only two months
on the job, and we are working on
having some standard
practices/processes. I have several
hiring managers, and this will help me
out."

"I thought you did such a lovely job at
making the session fun and
entertaining, while still being
informative."
"We cannot express how much it
meant to our students (Northern
Kentucky University) that you took
the time to visit the campus and
present your experiences. We have
received great feedback on Business
Week, our speakers…and you are a
big reason it was such a success! We
look forward to having you back to
speak to our students in the future."

"I enjoyed your session at the
HRSouthwest conference. I very
much hope that you are able to
speak again next year. I would
absolutely love the Word doc version
of your Recruiting Intake form. I am
consistently amazed at how
generous some of the speakers are
at this particular conference with
their material."
"Thank [you] so much for being our
[expert] and all the information
shared this morning! As evidenced by
the engagement of the attendees
and their feedback, they came away
with a lot of valuable information
that's sure to benefit their job
search."
"You were wonderful, THANK YOU!
You were informational, positive,
enthusiastic and SO VERY helpful.
You were [able to help] so many
other people facing a tough
time while in transition."

FEE SCHEDULE
Travel expenses paid including mileage, flight, hotel and ground
transportation if over 250 miles away from Cincinnati, OH.
60 Minute Presentation: $1500
90 Minute Presentation: $2500
2-3 Hour Work Shop: $5000
1 Day or 4 Part Series: $9,999 for up to 10 participants (Virtual & In Person)
Travel expenses and presentation fees are negotiable based on budget of
the event.

SET UP REQUIREMENTS
Audio or Visual Taping: Taping is an additional charge and must be approved
in advance by Jodi Brandstetter.
A/V Preference:
Wireless clip-on microphone
One handheld microphone for audience participation (if needed)
Podium
LCD projection system
Access to facility’s wireless internet connection
A portable speaker to connect to laptop or the capability to connect into the
room’s speaker system to ensure audio from computer videos can be heard
by participants
Flip chart with paper pad and markers (if needed)
Small rectangular table (at front of room) for Speaker to place materials

NOTE: Technical person should be available during setup and during the
presentation if microphones are used.
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